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Bhavan's Vivekananda College
Department of Management Studies

Subject: Management Science (BBA III year paper: 3.5;
Academic nizer 2015-2016

August
11

September
I

1

n'
L.J2-

?-b

Month & classes To
No ofclasses

uired

13

Defi nition of Operations Management.
OM in total Management System.

Interface between Operational Mauagement & other functional areas
Process Technologies-Types
Characteristics of process technologies

Unit: I-
Role of

2
2
3

2
4

Unit: I-lnterelationship behvee
PPC and functions of PPC
Product sequencing(Job sequencing-problems on ..n,, jobs and 2
machnine and 3 machine)
Plant layout and types of lay out

n product and process life cycle

Plant location-factors infl uencin lant Iocation

3

3

7

2
2

cision Theory-Decision making situatiorx
Decision making under uncertainty-criteria
Pessimism, realism, optimum, equi-probable, regret criteria (problems)
Decision making under risk-criteria -EMV(probiems)

Unit:III-De 2

6
3

Operations Research-Introduction, Defi nition, objectives & limitations
LPP-Forrnulation OF LPP(problems)

EOL& EVPI (problems)
1

5

5

October
(:7)

raph ical solution 1o LPP(problems)G

Exceptional cases
5

2

NWCR, LCEM, Matrix minima, VAM methods(problems)
Unbalance TP& Degeneracy in initial stages
Assignment Problem-Solution by Hungarian Method _problems

Unit:IV- Transportation Problenrs-l BFS 2

4
2
5

December
( l,r)

2
2

5

I
4

6
.Ianuary

Unit:V-Network fundamentals-network diagrams Fulkerson,s rule
CPM-Determination of ES,EF in forward pais, LS,LF in backward pass.
calculation of total slack, determination of critical path(problems)
Tirne and cost trade off-crashing concept
PERT-Bera distribution, probabilistic nrodels, Calculation of expected
time and variance.
Difference between PERT & CpM

Unbalanced and restricted AP(concept)

Revision ofall units problem. 6

Total
100

3o

June

l

Novemher

' (rs)

1q tr
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BHAVAN'S VIVEKANANDA COLLEGE

OF SCIENCE, HUMANITIES AND COMMERCE
Sainikpuri, Secunderabad - 94

(Accrcdited wilh A grade by NAAC)

Affiliated to Osmania U niversity (Autonomous)
BBA III YEAR Business & Cor rate law 2015-16

Topic classesMonth & No. of classes
per month

1
')-

7

Unit 1- Law of Contract & special contracts Definition of
Contract and Agreement - Classification of Contracts .Essential

elements of a valid Contract - Offer - Acceptance
August
(3)

4
3

3

2

2

3

September

It7\
Consideration - Capacity to Contract - Free consent, void
contracts- Legality of Object - Performance of Contract -
Remedies for breach of Contract - Quasi Contracts. Salient

features of Contract of Agency, Bailment and Pledge, lndemnity
and G uarantee.
Unit 2 Partnership act

October
(8)

Sale of Goods Act - Distinction between Sale and agreement to
sell -Conditions and Warranties.
Negotiable lnstruments Act - Definition and Characterlstics of a

Negotiable lnstrument - Deflnitions, Essential elements.
Distinctions between Promissory Note, Bill of Exchange, and

cheques - Types of crossing.

3

4
4

2

3

3Unit-3 Definition of company - Characteristics - Classification of
Companies- Formation of Company - Memorandum and Articles
of Association - Prospectus - Share holders meetings - Board

meetings - Law relating to meetings and proceedings- Company -

Management - Qualifications, Appointment, Powers, and legal
position of Directors - Board - M.D and Chairman - Their powers.

Companies Act 2013- CSR.

November
(18)

4

4

4
5

December
(20)

Unit-4 lntroduction to consumer protection law in lndia -

Consumer councils .Redressal machinery - Rights of consumers -

Consumer awareness. IPR- Definition, types, lmportance of lPR,

lntellectual property protection and enforcement.
Arbitration & conciliation

7

5
4

Unit-s Pollution Control Law - Air, water, and environment
pollution control, Role of public awareness. Right to information
act-2005.Competetion law

January
( 16)

)
4

L

DO



ORGAN MANAGE ACCOUNISER - MENT TING 2015-r 6

MONTH TOPIC NO. OF
CLASS

ES

TOTAL
NO. OF

CLASSESJUNE
(13)

Objectives, functions
Significance, merits and demerits
Classification and elements of cost
Cost sheet (with problems)

UNTINGCOTACUNITI : COS
Cost acct. definition

I
2
3

2
5 l3

JULY
( t7)

Cost estimation, ascertainment, allocation and
apportionment
Cost reduction, control, cost unit and centre

^!*, 
:vt r ivaCEU e,.vr .q CCO t' NThrC

r-leunrrron. nature. scope. objectives and lunitions
r\eed. tmportance. Tools and techniques
Advantages and limitations
Methods and systems of costing
Comparison of management , irnancial and cost
accounting

J

2
2

3

J t7

AUGUST
( I l)

Advantages and limitations
Liquidity ratios
Leverage ratios

YSISIO ANAI,UNIT 3: RAT
Introduction, classifi cation of ratios 2

2

4
.,

1lSEPTEMBE
R (17)

$I+_UA,RGINAL JotsrtNc
Lrellnltton ol marginal and absorption costing.
differences
Income determination under marginal and absorption
costing(theory)

Practical analysis of ratios
Revision

Leverage ratios
Tumover ratios
Profitability ratios

J

t7

OCTOBER
(7)

ti ti
In mco determina on und re mar inal and ab oS norp

Co l.)str r bo ems( ) J
7

{.\) k

ZL

2

2

1

4
4
J

I

1



R ANISER- GEMENTA ING 2015-16

uation & CVPcost P/V ratioMar anal 1

NOVEMBE
R (15)

B-reak-even point (problems & charts)
Merits. advantages and limitations of marginal costinu
Special cases of marginaI cosring (pracric; rprf.lii""r.I

Forecasting v/s budgeting, merits and demerits

G CE5:BUDGUNIT ETIN AND V ANALY
Budget, types, obi ectives and essentials Budget control
system, budget centre

3
I

6

J

2

I5

DECEMBE
R (14)

introducti catiarlance anal s ISv ol.l o 1.),scope app
bPro Slem n(] anlva ance a

ting
i fferen

Di imated
eting

S tandard Sco and St)'pe
D ces el.)betwe standards and budget

lference bS Setween tandard andS se StSco
S 1n o ed lnteps and vanadbudg ta es

bPro em S

I
I
1

2
4
2
.,

lrl

6
JANUARY Problems

Revision
on variance anlaysis J

) 6100 Total no. of classes
100 r00

r({ X
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Bhavan's Vivekananda College

(Accredited with NAAC'A' grade)
Department of Management Studies

BBA lll year (2015-16) Business Environment

f 
ol>'tb

Subiect Details Remarks

JUNE (13) Unit: L Business Environemnt and Analysis
lntroduction of business environment -

definition, features - 2 nature, scope and

objectives - 2, Factors (Micro and Macro)-
4, Economic growth & Economic

development - 4, National lncome - Def,

concepts, Measurements, Estiamtes - 1

15

J u LY(17 ) Measurements, Estiamtes - 2 Recent Trends
in the growth of natinal income and its

components- 2

Unit : 2 Structure of lndian lndustrial Sector
Phases of ind ustria lization - 2, Role of

Publicsector in lndian economy - 3, Private

sector - 3, Joint sector - 3 Model of PPP- 2,

17

AUGUST(11) MSME - 3, MNC in lndian economy - 3

Unit : 3 Economic policies of India
Role of Public policies- 3, Economic policy- 3,

1,L

SE PTEM BER(17) Economic policy - 1, New Economic policy -
3,Monetary policy -4 , lndustrial & Licensing
policies- 5, policy on Foreign investment - 3,

17

ocroBER(7) Policy on foreign trade -3

Unit : 4 LPG in lndian Economv
Concept of LPG in lndia - 1

Globalisation and role of WTO - 2,

Regional Trading Blocks- concept, types,
Features and Agreemets wlth india- 1

7

NOVEMBER(1s) Regional Trading Blocks- concept, types,
Features and Agreemets with india- 4, lndia's

Foreign trade and Agreements - 3

Disinvestment- concept, def, features, policy-
3, disinvestment of public sector-3

Unit :5 Tax Environment, Economic Survev
and Union Budset

Fiscal policy - 2

15

DECEMBER(14) Fiscal policy - 1. , Direct taxes -4, lndirect
taxes -4 Value Added Tax -3 Current Years

Economic Survey - 2

t4

JANUARY(6) Economic Survey - 2, Union Budget - 4

fic
\6

No. of classes stipulated
classes

6
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Bhavan's Vivekananda College

(Accredited with NAAC'A' grade)
Department of Management Studies

BBA lll year (2015-16) (Elective - 1 ) Financial services

AUG USTl11)

Stipulated
classes

Remarks

JUNE (13)

Concept of lnd ian Financialsystem,
components - 3, concept of Financial
services-scope-3, innovative financial

instruments -2, reasons for the growth -1,

lmportance of Financial services -3,

rvtceslJn it: l lntroducti to financial

challe es -1

13

J u LY(17)

New lssue market -2, structure and process
of New issue management -4, book building
process -2, Merchant banking - concept,
origin - 1, functions- 3, Scenario in lndia-1,
Secondary market- Concept and functions-2,
Trading procedures-1.

market
securitiesUnit:2: imarv and seconda

challenges -1 1,7

Trading procedures-3, Speculation - concept
and types-2, Stock indices-2, Role ofSEBt in
regulation secondary market-2 Unit:3 -
Leasinq & Hire purchase

Leasin - concept , features-2,

1,1,

SE PTEM BER(17) 77

ocroBER(7)

Types -4 Advantages-1, Tax and accounting
concepts of leasing -3, Financial evaluation of
leasing -2.Hirepurcahse - concept, features-
2,Hirepurchase Vs Leasing -2, Advantages-1

Advantages of hire purchase -1.

Unit :4 - Credit Ratinq and Factorinq

Credit rating -concept -functions-1, origin
and credit rating in india-2,benefits -2

Benefits to rated companies-1, credit rating
agencies in india-1

nngUnit :4 - Cred Ratins and F

Credit rating -concept -functions-L
7

NOVEMBER(1s) credit rating agencies in india-4 SEBt
guidelines -1. Methodology-1, Factoring-

concept -functions-2 types of factoring - 4
Unit:5- Mutual Funds and Venture Caoital

gin 3,M utual Fu nds- conce pt - features- ori

15

DECEMBER(14) types-4, importance-2, Risks involved -1,
organization of the Fund-l,Facilities to

investors-1, Net assets Value-1,Mutual fund
scenario in india-1 Venture capital- concept _

features-3,

14

JANUARY(6) ing process- 3, Entry and Exit strategies-
3

Fund 6

c()
3lh lt(

Subiect DetailsNo. of classes

I
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August

Bhavan's Vivekananda College of Science, Humanities and Commerce
(Accredited with 'A' grade by NACC)

Department of Management Studies

BBA-Third Year (2015-2016)

Subject: leadership El

Lesson plan

Month Total no.
of

classes

Unit Topic No. of
classes

Remarks

l3 6 Joined on
22.d June

July t7 I

II

Measures of success and failure of lcadership-Effective
Leadership behaviors-Ohio State and Michigan
[,eadership studies

Leader ship styles- Participative Leadership-Nature and
consequences of participative Leadership-Guidelines for
Participative l,eadership-delegation and empowerment
of participative Leadership. Charismatic l,eadership.

t7

ll II Transformational l,€adership-Attribution and self
concept theory of charismatic Leadership-
transformational leadership V/S Charismatic
Leadership. Case Studies.

Leadership in Teams and decision Groups.

September

:tober

l7 Nature of Teams-Determinants of Teams-Effective Team
characteristics and Team building-Performance
leadership in different types of TeamsJndividual Vs
Group Vs Teams- Nature of Group-Group s2e-
Developmental sizes of Group-group Roles-Group
Norms-Group Cohesion -Case Studies

19

TV 9

November 15 IV Contingency Model - The Path-Goal Theory -Gender
and Leadership-Leadership in different cultures-
Managing Diversity

Leadership Skills - Basic Leadership skills
Comm u n ication - Listen ing-Asse rtiveness

l5

December
14 Providing Constructive F€edback-Guidelines for

Effective Stress Management-Building Technical
Competence-Building Effective Relationships with
superiors and peers-Setting Goals-punishment-
Conducting Meetings-Managing Conflict-Negotiation

t4

January 6 v Problems solving- Improving Creativity-Building high
Performance Team

7

100

\,e?/

III

June I I Narure and Importance of Leadership- teadership
I Effectiveness-Leadership roles-leadership Morives-
I Leadership as a process
I

III
I

13

Contingency theories of leadership-Normative Decision
Mode!Situational Leadership Model

Total Classes

\"
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Bhavan's Vivekananda College

of Science, Humanities & Commerce
Sainikpuri, Secunderabad - 500094

Autonomous College - Affiliated to Osmania University
(Accrcditcd \lith 'A' grade by NAAC)

Investrnent l\{anagement (BBA III Year) 2015-16 - Finance Elective II

Month Prrticulars No of
Classes

Remarks

June
(t3)

Overview ofthe subject
Defi nition of Investment Management
Classification of assets

Types of financial assets

Real assets

Financial assets Vs real assets

Investment altematives
Sources of investment information
Investment Vs Gambling Vs Speculation

2
I

I

2
I

I

2
I
2

July
(17)

Measurement of Risk and Retum
Beat and its measurement
Furrdamental Analysis
Economy Analysis
Industry Analysis
Company Analysis
Test

6
J

I
2

2
2
I

August
(l l)

Valuation of common stock
Constant growth model
Trvo stage growth model
Earnings approach
Valuation of debt

I
3

J

2
2

September
(17)

Yield to Maturity
Yield to Call
Introduction to Technical analysis
Types of Charts
Chart Patterns
Efllcient Market Hypothesis
Technical vs Fundamental Analysis

4
4
I
3

2
2
I

October
(7)

Introduction to Portfolio Management
Traditional Approach
Modem Approach
Optimal Portfolio

2
2
2
I

November
(15)

2
l0
J

Merkowitz model
Calculation ofrisk and retum ofportfolio - two
securities

VK



Portlolio evaluation
Decembcr
( l4)

Sharpe's Model
Treynor's Model
Jensen's Model
Sharpe Vs Treynor Vs Jensen

4
4
4
2

January
(6)

Revision and discussion ofold question papers 6

\"K
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100

Month(No. of
classes)

Name of the topic No. of classes
required

Remarks

June(13)

2
11

July(17) Demand situations & tasks of marketing
Marketing research
Marketing mix, Market demand, Target
market selection, product levels

2

-l

12

Aug(l l) Product mix, Branding
Unit 2:
Macro and Micro marketing environment

6

5

Sept( l7) Unit 3:
Levels and bases for segmentation,
Channels of distribution

8

9

Oct(7) Promotion mix
Unit 4:
Measures of market demand

4

J

Nov ( l5) Forecasting methods for current demand
Forecasting methods for future demand

Dec ( l4) Unit 5:
Contents of a lt.rarketing plan
Importance of a marketing plan

8

6

Jan (6) Marketing control
Marketin Audit

Total no. ofclasses required

"t'fu"-et;

Bhavan's Vivekananda College of Science,
Humanities & Commerce

Department of Management Studies
BBA 2nd year lesson plan-2O15-2016
Subject: Fundamentals of Marketins

Unit 1:

Introduction
Definitions of marketing concepts

7
8

4
2
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Bhavan,s Vivekananda Colleg3 
9f 

Science, Humanities and Commerce(Accredited with ,A, grade by NACC)
Department of Management Studies

BBA_ Second year (2015-2016)

Subject: Human Resource Management

lesson plan
Month Total no.

ofclasses
Untt Topic

lYo. of
classes

RemarksJune 13 I Concep Definition IN-Scop anceport leRo and Functionsof HRM Personnel M HRM 6 Joined oD
22"d JIoE:e

July 17 I

II
Prrocuremeot of Human Resourres: Human Resource plarulins- Meanrng and Defirution of Human

;*nnlr*x"ru*r,i::r;}i,miinmlvi

obj

C tuTen t an d Fu tu DChallengei HRM J b and Care tnSRDH Con Scep HRDcope ti Fu ture I
l7

August 1t I

Te
Socialization-W

J b and DAnalysi obJ Dslgn eS Jcnption bU sse Jof b salysi Recruitmen Sou of Recr!l tlrlenSe1 ection Pr st P1 emen uInd ctron danlace llkp stmAdj homotion DemotionTran sfer ationSepar Men diitl Coutoring nse ling

13

l7 III
19

October 7 IV

P"y

Comp sation and Benefits Compensation hPhilosop vFu hon Administrati on SsLl PoLicy P.yanDetefiDin ts U to Msing vatti EmployeesCom satlon Stru lectu

8

November 15 ry .T b Evalua ti Fu ture dtren Frin Benefige ts In ricen vesncenti PIall s ndi uvid al Incentives Piece Rate riIncen sCommissl0n Bonu ses SkiUed Based Pay MeritGrou PaytiIncenp s hofit GalnSharing PlansSharingDxecutive Com sap tion

16

v G obalization and HRM ateStr c for NBi Millenni u rnoI G blo Irnpactr1afizato Ernp lo}'In Social Secu MeIlty asurd sla trl-egr nt ndia Employee DisciplineErnp loyee Grievances Health and S
"fety

Policies OccuII alth p tionald Safety

14

January 6 v TIade Unlon
tivet ParticipiManagemen

StrateM Iorgles Nillennium

Total Classes
100

September

lb*
\,

;"y.

HRM-
HRD,

Car:eer

Diversified Cultures

December 
I

t4

I

I

i

Objectives -

7



ORGANIS R-BUsrNEss sTATISTICS 2075-76E

Month Topic Total classes

June (13)

Statistics - Definitions - Statistical methods (1)_ lmportance (1) and
Scope (1) - Limitations (1)- Need for Data - principals of Measurement _
Principals of Secondary data (1). Tabulation and presentation:
Classification of Data (1) - Data Array - Frequency Distribution _

assification (3) - Types of Frequency Distributions /
(2) - Objectives of Tabulation - parts and Types of
(2)

Unit - I Business Statistics:

Methods of data Cl

tabulation of Data
Ta bles & problems

13

July (17) G ra phical Presentation -Advantages
Diagrams (3)- One, Two and Three D
Cartograms, Stem and Leaf Displays (

and limitations of Graphs -
imensiona I Diagrams - pictograms,

3)
Unit - ll Measures of Central Tendency:
lntroduction to Averages(1) - Requisites for a Measure of Central
eT dn ne eM na 2 Co bm n de me na &cy e h et md ae n 1 M de a ng

P a rt t no a u se au rt e s CDe se naa Pd e ec nt le s 3 R e ta o n s h p
betwe ne aP rt t no a u s Me do e eR at no hs eb etwe n M ae np eM d na

na d M eod 2 G oe m e t c eM na G M C mo b n e Gd M e th de MGc
aH mr no c Me na H M 2

17

August (11) tween AM,GM & HM -and Advantages and
Disadvantages of all the measures of CT (2).
Measures of Dispersion: lntroduction - Significance and Requisites of a
Measure of dispersion (2). Range, eD, MD and SD _ for Grouped and
Ungrouped data (4 +1). Concept of Variation _ Coefficient of Variation
(2).

Relationship be

11

concepts - Calculation - Kurtosis.
(3). Revision (2).
Unit - lll lndex Numbers:
lntroduction - Types - Characteristics (L). Construction weighted and un
weighted index numbers - price and euantity /Volume indi numbers
(4). Tests - time reversal - Factor Reversal and Circular tests 1zi. cf.,.in
and Fixed base - Changing of base. Revision (1).

Skewness and Kurtosis (SK): lntrodu
measures of SK - Advantages and D

cti
isa

on, Measures ofSK (2). Relative
dvantages (2). Moments -

October (7)

Problems in Construction (2)
Unit - lV Sampling: Sampling:
Reasons of Sample survey - bias

Sample, Parameter, Statistic - pn
Regularity, lnertia of Large Numb
small numbers - Validity. probabi

oC bm n n of t ofo om ore IVC a n n d ce cspp no us me r flC e dn Xep

Sn U e 1, efiD n t no os Pf o U ta onp
n C es o sf map n 1, Sp t ta rst ac
e s o m z a t onpt 1 eP rs teS cn ofe

na nd no robabp msa nty p cem ht do s 2

7

November
(1s)

hc o ec fo as m n etm h asp od m n d st bn Up t o an dn S ta dn ra Ed rto Sf EL P bo ba oC n ce ts R na od mp
De nfi t o sn 2 s m e P ro b me s o Pn o bba Ad d no naty d

",t
lanu g.C.td V*., t5-r6-2alf *(

o.-<'5

Experiment, Sample space _

77

Seotember I

I rrrl I
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C)^Mr, S6\d V.o-^ ls- 6 -le

o tsE USIN ATI cs 20R_B ST sTt 5 6
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it
tive

UM t ncatiop het remo s co n itd o an o.) n at dn aM an P bro bar8 5tynu Correl onati Ana lysis
tteSca f d a m Posiagr nda en a tive CO rre a tio n itm s for coeffiC ntcoof rre no 1, aK rl Pea rso n' S coeffic e tn fo oc rre a tot n rma naspe saR n k co rre la tio n 4 R evtsro n 2

15
December
(14)

Time Series Analysis: Componentr.Models of Time Series _ Additive,lMultiplicative and Mixed models (3).
Trend analysis - Free hand curvr
squa.e meihods f i;ilil;i::iliH1X:lX?lins averases, Least

fitRe reSS o An na s s oc n ce tly p Least U rea ofsq a n ea r ess io nregr twosne fo TE o ngress ro e ertip ofSp ress i no coere8 ffic ntse S m lep
bro e smp no +4 1

l4

January (6) Revislon and tests (6).

6Total classes

N
100
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Bhavan,s vivekananda .f?"!" # J,i*i;:,li;;,I*

(Accredited with 'A' Grade by NAAC)
and Commerce

1

No. of Classes Subject Deta ils Stipulated
classes

JUNE(13) UNIT :1 introduction to financial
management(overview)- 1, nature & scope -

2, financial decisions -2 & inter relation
between them -L, approaches -2, objectives -
2, organisation of finance function -1, agency

theory -1,

managers goal vs shareholders goal, emerging
role of finance managers in india-1

July (17) UNIT :2 - TIME VATUE OF MONEY
Concept, objectives - 1, compound value of

single amount, Multiple periods-1, future
value of series of payment-3 , Annuity-

Annuity due,Deferred annuity-3, present value
of single amount-2,

PV of Annuity ,Annuity due &v deferred
annuity-4, perpetuity-1

UNIT :3 SOURCES OF FINANCE

lntroduction of sources of long term finance-2,

1,7

August (1L) Debt equity mix-1, Equity shares (definition,
features, merits &demerits)-2, preference
share(def,adv,disadv,features, types)-2,

Debentures - (def, features, Merits &
demerits)-2, types of debentures- bonds-2,

term loans- sources - features -2

11

September (17) , right & bonus issue -1, Venture capital-2,
Mutual f unds-2, money rnarket instruments-2
UNIT :4- WORKING CAPITAL MANAGEMENT -

Definition , sources of WC-2, WC cycle-2,
Factors of WC-2, Estimation of WC

(practical problems)- 4

1,7

ocroBER (7) Estimation of WC
(practical problems)- 3 Cash Management -

definition -2, motives of holding cash -2

7

NOVEMBER(1s) management of cash flows - 2, preparation of
cash budget-3, inventory management -

definition-1, objectives-2, techniques -3, EOe-
2, Receiva bles mana gement-2,

15

December (14) credit policy-1, factoring-2
UNIT :5 VALUATION OF BONDS & SHARES
lntroduction of bonds - types- features-4,

bond valuation & yields-4, valuation of
preference stock -3

1,4

Janua ry (6) uation of equity stock-4, significance p/E

ratio -2

val 6

Tota I 100

@
t4 1>

Remarks

13



Bhavan's Vivekananda College of Science, Humanities and Commerce
(Accredited wirh ,A, grade by NACC)

Department of Management Studies

BBA- First year (2015_2016)

Subject: Financial accounting - semester-l

Lesson plan

-{oo*

Total
no.
of

classes

Unit Topic No. of
classes

remarks

July l8 Introduction-l FA- origin and growth-1,
objectives-1, functions-1, limitations,-l,Users-1,
science or art book keeping, accounting-1,
branches-1, basictepms, systems ofaccounting- 2 ,
accounting cycle, concepts & conventions-2, types
ofaccounts and rules,-l accounting equation-
roblems-5

August l4 II Journal, journalizing,-l joumal entries-6, Ledger-
3, subsidiary books- cash book , two column and
three column cash book-4 roblems

September l8

IV

II
III

Two column and three column cash book-4
(problems)
Trial balance, suspense account-4, rectification of
errors, one side, two side errors, errors before and
after trial balance- 5
Capital and revenue expenditure-l final accounts-
prepartion of trading account, profit and Ioss
account and balancesheet.-4 blems

October l5 IV Final accounts problems-5 ( problems)
Trading account Vs Profit &Loss account Vs
Balancesheet- l ,
Depreciation- meaning , types-Z, causes of
depreciation, importance of depreciation- 1 SLM,
WDV methods of depreciation( problems)-5,
Revision-1
Total classes 65

Month



Glsriffii
Bhavan's Vivekananda College
of Science, Humanities & Commerce
Sainikpuri, Secundcrabad - 500094

(Autonomous College - Accredited with'A' grade by N.{AC)

Department of Management Studies

BBA- First Year (2015-2016)

Subject: Principles of Management - semester-l

Lesson Plan

N{onth Total
no.
of

classes

Unit No. of
classes

remarks

July llr I

I

Management:
Importance- M
\,lanagement V

Meaning, Definition,
anagement as Art,
s Administration Vs

Nature, PurPose, aid
Science & Profession-
Organization; Lvels of

Management-Roles of Managers-F\rnctions of Management-
StyleJ of Maiager - Environment factors influencing
Management function.

Industrial revolution-scientiflc Management-Administrative
Marlagement Contribution of Max webber-Human Relations
Movement

August tl I

lll

Behavioral school of thought_Systems theory of Management-
Contingency theory

Planning - Meadng - Need & Importance, types and levels -

advarltages & limitations. Planning Process, Management By
Objectiv;s (MBO) Planning Premises - Environmental
uncertainty and contingency planning Decision making-
Process of decision makinS- Types of decision making (Risk,
certain and uncertain

l3

Septcurber IE It

IV

-Models of decision making - characteristics of good decision l9

Octobcr IV Line and Stall structure advantages aid disadvantages
Overcoming line and stall coflflict,.

Co-ordination - Need of co-ordination - lypes - Techniques -
Distinction between co-ordination and co-operation -
Requisites for excellent co-ordination - Control Definition,
concept, need, importance, 'Iypes of control - Process, Tools
and techniques of controlting - Effective control system.
Case Studies

l5

Total classes 65

Topic

t8

making process.

Dehnition, mea.ning, nature, process of organizing - Authority,
t'lpes of authority, responsibility, accountability, delegation of
authority, process of delegation and bairiers to delegation,
centralization vs decentrali2ation, span of control
Organizational Structure: Definition, [pes: Formal arld
InJormal, Tall fvertical) and Flat (Horizontal) - Functional
structure advantages and drsadvantages - Divisional
orgarizational structure (Product, Market and Regional) Matrix
structure advantages and disadvantages - Committees

l5



6t+ lsiORG ER- BUSINE ECOSS NOMICS2015-16

MONTH
TOPIC

Total no.
of classes

J ULY
( t8) Basic concepts & introduction (2) , Nature and objectives ofbusiness

economics(l), scope (l), significance of BE (r), & Basic probrems of aneconomy (2)

Marginalism & Equimarginalism (l), Opporrunity cost principle &
Discounting principle (l ) Risk and uncertainty & Extemality and trade_off
( I ) , Constrained and unconsrrained optimization ( I ), Economics of
Information (l), presentation 

( I ).
Unit II: Theory of Utilify

(l), law of

Unit I : Introduction

Theory of utility (l), cardinal and
diminishing marginal utiliry (2), law of

ordinal utility theory

Equimarginal utility (2).
I8

AUGUST
( 14)

HL[.l^I} lonce.Rt 
of nemand and Suppty

Lrrrerent concepts of demand (l), demand curve & Determinants of demand(l). Law of demand (2). Demand f"*.rr,i"f..,f,^"i, ,rll,ir*U.,equilibrium &Conceprs of elasrrcrty 12.1.

Indifference
Cases (2).

curves (2) , consumer equilibrium, consumer surplus (2) .

l4SEPTEMB
ER (18)

ati
uppri Itpp

ucti cti
ucli cti

hi
ucti

Re sholr betweenp c eo ASpn c dan erevv ul1 Co(2 nce) fo suS ptcurv voCpp v dn ons fo S E Sav c of Sty 3pup v Ex( ) rlenc ceurve peEco on n.) es of escal dan CS o 2pe ( )nU t vI Pro ud octi n an Cd so At an s lsly
eTh d opro II lun Son L)h fl run and Lon runc oprod n t-lfir o I] 2( )la t)f d lt.) Inlsh t.) ilreturns dl1 Sreturn o scale -) lxF( ed) ariab 0 and otheroC s conce ts 2 Lp teas( ) oC st ln u l1lco bp lna ori n 2 Re tia( ) tlso betweenp

prod o lt and cost 2( )

18

OCTOBER
( l5)

65

Market - Types _ Structures

and short mn) in perfect 

"oo 

t"ut""t (2) - Price determination (long run

origopory markets(3) ,..,.,J:L::,:?;r*"0,, 
(3) , Monoporistic and

Cases (3).

Unit V: pricing in different Marke t Structures

l5

65

x.{
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Bhavan's Vivekananda College
of Scicnce, Humanities & Commerce
Sainikpuri, Secundcrabad - 500094

(Autonomous College - Accredited with 'A' grade by NAAC)

Department of Management Studies

BBA- First Year (2015-2016)

Subject: Organizational Behaviour- semester-ll

Lesson Plan

NIorth 'l'otal no.
of classes

Unit Topic No. of
classes

remarks

Dccembot 19 I

II

Irnlt I: Iatroducttor & t[divldual Behavlour
Concept of OB - Disciplines that contribute to OB -

Opporiunities for OB (Gtobalization, workforce diversity,
cuitomer service, innovation and change, networked
organizations, work-life balance, people skills, positive work
environment, ethics)
Individuat Behaviour: (i) Attitude and Job satisfaction: Concept
and components of attitude, behavior and Majorjob attitudes
Job satiafaction: causation; impact of satisfied employees on

1ii1 e'ersonality: Concept of personality; MBTI: Big Five model
Case Studies

Motivatiott and Iaterpersollal Behavlour
(i) Motivation: Concept; Early and Contempolary theories
(Hierarchy of needs, X and Y, T\ro factor, Mcclella.nd, Goal
setting, Self-eIlicacy, Equity theory)

20

Janua.ry l6 ll

ul

lnterpersonal Behaviour:
(ii) Johari window; Ttaisactiona.l Analysis - ego states, t]?es of
transactions, life positions, applications of T.A.
Case Studies

Unlt uI: Group Behaviout:
(i) Groups and Work Teams: Concept; Five stage model of
group development; Group think and shift;
Groups and teafis; T,?es of teams; Creating tearn players from
individuals; Teambuildiog and team based work (TBw).
(ii) Iradership: Concept; Trait theories; Behavioral theories
(Ohio and Michigan studies); Contingency theories ( Fiedler,
II and Blanchard Path-Go

t8

February 20 III

IV

Authentic leadership; Mentoring, s€lf-leadership, online
leadership; lnspirational Approaches (transformational,
chalisroatic)
Case Studies.

Orgaalzatlorul Culturc & Cbarge
Concept of culture, Impact (functions and liability, Creating
and sustaining culture, Employees and culture - Creating
positive aid ethical cultures.
concept of Change, Forces of change, Plained change,
Resistarce, Approaches (t-€win's model, Organisational
development) - Learning organization.

20

March 15 Conflict arxd Power & Polittcs
Concept of conl'lict; Traditional view, Human relation ard
Intelactionists view of collllict; Conllict process - Negotiation
Definition, Strategies & Process - Power Definitio , Bases of
Powe!, Power tactics - Oryanizational Politics - Causes and
consequences of political behaviour

t2

Tolal classes 70

I



Bhavan's Vivekananda College of Science, Humanities and Commerce
(Accredited with ,A, grade by NACC)

Department of Management Studies

BBA- First year (2015-2016)

Subject: Financial accounting ll - semester_ll

Lesson plan

NIonth Total
no.
of

classes

Unit No. of
cllsses

remarks

December l9 I

Company- l, types-2 features- 2sources ofcapital-
types of debt-preference, equity-2. Journal entries
with reference to shares at par. premium or at
discount, calls in advance, calls in arears,surrender
and reissue-12

Unit- I

January 16 II

III
Company finaI accounts with adjustments-12
Unit-3
Bank Reconciliation Statement- 4

Unit-2

February 20 III
iV

Reconciliation Statement- l2Bank
Inventory Valuation-8

March l5 IV lnventory Valuation-4
Accounting Standards-8
Revision-3
Total classes 70

Topic


